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Electromechanical Deputy to the Technical & Maintenance Director
Grade K8


1. Position Identification

	Position title
	Electromechanical Deputy to the Technical & Maintenance Director

	Grade
	K8 — K8 (Senior manager-level staff)

	Reports to
	Technical & Maintenance Director

	Supervision
	Maintenance technicians and operators, in coordination with the Maintenance service

	Classification
	Technical supervisory position reporting to the Technical & Maintenance Department — Technical deputy function for the Director


2. Purpose of the Position

To assist the Technical & Maintenance Director in managing the electromechanical maintenance of all industrial equipment, to technically supervise the maintenance team, to diagnose and resolve complex breakdowns, and to act as deputy for the Director in his absence in order to guarantee the operational continuity of the industrial production tool.
3. Main Activities and Responsibilities

The main activities of the position are organized around the following broad categories of responsibility.

▪  Management of preventive and corrective maintenance of electromechanical equipment
▪  Diagnosis and resolution of complex breakdowns on production lines
▪  Technical supervision of the maintenance team and knowledge transfer
▪  Coordination with equipment suppliers and management of critical spare parts
▪  Deputizing for the Technical & Maintenance Director in his absence
▪  Participation in technical projects related to the industrial expansion
▪  Contribution to installation safety and standards compliance
▪  Regular technical reporting to the Technical & Maintenance Director

4. Required Profile

4.1 Education
Bachelor's to Master's degree in electromechanics, electrical engineering, industrial engineering, industrial maintenance or equivalent
4.2 Professional Experience
Minimum 5 years in industrial maintenance including significant experience on automated production equipment
4.3 Technical Skills
Mastery of electromechanics, industrial electricity, automation, pneumatics and hydraulics. Reading of technical diagrams. Complex breakdown diagnosis.
4.4 Behavioral Skills
Rigor, sense of responsibility, supervisory ability, responsiveness, autonomy, teaching ability, availability, analytical mindset
5. Working Conditions

Position based at production sites with presence required during production hours. Extended availability and on-call duty in the event of critical breakdowns. Possible work during shifted hours.





6. Performance Indicators

The indicators below will be used to periodically assess the performance of the position holder. They will be discussed during the annual performance review.

▪  Production equipment availability rate (target > 92%)
▪  Mean time to repair breakdowns (target: downward trend)
▪  Preventive maintenance plan completion rate (target > 90%)
▪  Frequency of recurring breakdowns (target: continuous reduction)
▪  Skill development level of the maintenance team (annual assessment)
▪  Compliance with the maintenance budget and optimization of spare parts costs
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